
Town pays 100% of Coverage: Life and
Dependent Benefit, AD and D, Short-Term
Disability

Life Insurance and Accidental
death & dismemberment

Vision Plan

Discounted Premiums
Town pays 100% employee premium and
90% of dependents.

Dental

Vacation time 
Sick time 
Holidays (14)
Personal Days

Leave Time

171 Bridge Street, WRJ VT

Recreational Passes
Sherman Manning Pool Pass
Wendell A. Barwoord Arena Skate Pass

Maximum salary conversion $3,400

Flexible Spending
Account (FSA)

Reduced membership rate at the Upper
Valley Aquatic Center; Partial reimbursement 

Health Club Membership

Hartford-vt.org802-295-9353

Optional Benefits

AFLAC, MissionSquare 457 AND IRA,
NATIONWIDE 457

Vermont Municipal Employees Retirement System (VMERS) 
Town contributes to Defined Benefit or Defined Contribution Plan if eligible
Refer to Plan for specific information: https://www.vermonttreasurer.gov/content/retirement/municipal

Retirement Plan

Maximum salary conversion $7,500

Dependent Care Reimbursement
Account (DCRA)

Town pays 85% of premium for MVP VTPLUS GOLD 3 HDHP 
Town funds HRA $1825 for single; $3475 for 2 person, adult and children, or family 
$600 Well-Being Reimbursement available
Coverage buyout reimbursement is $1000, $2750, $3750

Health Insurance and Health Reimbursement Account (HRA)

2026 SUMMARY 
OF BENEFITS 


