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Hartford is a full service municipality, with an engaged
community, dedicated seven-member Selectboard, highly
professional staff, and ambitious future plans.

We thank our outgoing Town Manager for helping to
support a stable and constructive local civic
environment. Our Board is eager to build on that great
foundation to set and accomplish new and exciting goals
that will help write the next chapter of our town’s future.
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KEY PRIORITIES

Regional collaboration. Hartford
works with its neighboring towns

Town infrastructure. Like many
communities, our infrastructure is
aging. With a new capital plan, we
hope to tackle projects such as at
water, wastewater, solid waste
and in our downtown.

Housing & development. Our region
faces major housing shortages. We’d
like Hartford to lead in projects that
bring housing to our downtown while
preserving affordability and our
historic & rural areas.

regularly. Due to increasing
pressures on our services, we want
to play a larger role in exploring
new/innovative partnerships.

Social services. Hartford cares

Public engagement and trust.
Building trust and relationships is a
key part of being successful in
Hartford. We want to empower our
Manager to be proactive in building
community relationships and trust.

Staffing and personnel. We’d like
to continue to explore ways to
best support Hartford’s incredible
staff and ensure our organization
is set up to meet our community’s
future needs.

about our multifaceted community.
We want to identify creative ways
to support those in our community
most in need.

ABOUT HARTFORD, VERMONT

Anchored by White River Junction, and home to gems such as Northern Stage, the Center for Cartoon Studies,
and-an Amtrak station adjacent to a growing downtown arts and dining scene, Hartford sits not just near the
intersections of Interstates 89 and 91, but at the crossroads of the Upper Valley. Hartford is much more than a
downtown though, with villages like Quechee, with its renowned Quechee Gorge and outdoor recreation
activities, and historic Hartford village itself. The town benefits from immediate access to Dartmouth College,
Hypertherm, DH Hospital, Briggs Opera House, the Upper Valley Aquatic Center, and much more.

For a Town Manager, Hartford offers the uncommon opportunity to lead a complex, multi-village
municipality with real economic and cultural influence, while living and working in a community and
region where outdoor access and living at the small interpersonal human scale still defines everyday life.
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ESSENTIAL FUNCTIONS

. Serves as Chief Executive Officer under the
Hartford Town Charter and 24 V.S.A. § 1231-1243,
responsible for the administration of all Town
departments and day-to-day operations.

Serves as principal advisor to the Selecthoard;
coordinates meetings, materials, and
implementation of Board policies, goals, decisions.
Leads development and administration of the
annual operating and capital budgets, financial
reporting, and procurement; oversees long-range
financial and capital planning.

- Oversees all personnel and organizational
management functions, including supervision of
Department Heads and performance management
to support a high-performing organization.

Ensures delivery of Town services in a cost-
effective manner while identifying strategic
opportunities and managing major agreements,
including labor, legal, and insurance matters.

. Serves as the primary liaison between the
Selectboard, staff, residents, and external
partners; represents the Town in public,
intergovernmental, and community settings.
Provides strategic guidance grounded in municipal
law, best practices, and operational realities;
maintains expertise in Vermont local government.

- Leads public communication and engagement
efforts, including serving as a primary press
contact and maintaining a visible community
presence.

LEARN MORE

« Job description and benefits summary (pdfs)

o Town website
o Profile website

W

> -y
-

Meet Tim from the Hartford Selectboard to

learn more about this exciting opportunity!

Hartford, VT Town Manager Job Profile | May 2026

CANDIDATE REQUIREMENTS

Preferred Qualifications:

. Bachelors degree with a Masters degree preferred

« 5-7+ years of experience in the field of municipal
management or similar supervisory responsibilities
in a related field, at either a director or Town
Administrator/Town Manager level.

We encourage candidates who have a unique mix of
experience/education to apply, including those with
military service.

Successful candidates will have a personality that
naturally embodies leadership enabling them to be
personable and effective at building relationships with
staff, board members, community members, and
regional stakeholders; enthusiastic about proactively
working with a tight-knit staff; and interested and able
to think strategically over multiple years so as to take
bold new ideas from inception to implementation.

POSITION DETAILS

This position is a full-time, primarily in-office position
with occasional remote work. Town Offices are open
M-F 8-5pm. This position will periodically require work
outside of those hours. The Town Manager attends all
Selectboard meetings.

Starting salary is between $150,000 - $175,000 DOE.

Hartford offers comprehensive benefits, such as
health, dental, vision, and retirement. The Town
Manager has 4 weeks/year of PTO, professional
development/travel reimbursements, and potential
relocation assistance. See benefits summary sheet.

There is no residency requirement, but the TM should
live within reasonable commuting distance. A
background check will be required before hire.
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To apply: Visit HartfordVTTownManager.com and fill out
the brief online application form.

Timeline: Applications will be reviewed on a rolling basis.
First round of reviews will begin 5pm on May 25 2026.

The Town of Hartford is an Equal Opportunity Employer
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	We thank our outgoing Town Manager for helping to support a stable and constructive local civic environment. Our Board is eager to build on that great foundation to set and accomplish new and exciting goals that will help write the next chapter of our town’s future.
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	KEY PRIORITIES
	Town infrastructure.  Like many communities, our infrastructure is aging. With a new capital plan, we hope to tackle projects such as at water, wastewater, solid waste and in our downtown.
	Housing & development. Our region faces major housing shortages. We’d like Hartford to lead in projects that bring housing to our downtown while preserving affordability and our historic & rural areas.
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	Preferred Qualifications:
	Bachelors degree with a Masters degree preferred
	5-7+ years of experience in the field of municipal management or similar supervisory responsibilities in a related field, at either a director or Town Administrator/Town Manager level.

	We encourage candidates who have a unique mix of experience/education to apply, including those with military service.
	Successful candidates will have a personality that naturally embodies leadership enabling them to be personable and effective at building relationships with staff, board members, community members, and regional stakeholders; enthusiastic about proactively working with a tight-knit staff; and interested and able to think strategically over multiple years so as to take bold new ideas from inception to implementation.
	Serves as Chief Executive Officer under the Hartford Town Charter and 24 V.S.A. § 1231–1243, responsible for the administration of all Town departments and day-to-day operations.
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	Provides strategic guidance grounded in municipal law, best practices, and operational realities; maintains expertise in Vermont local government.
	Leads public communication and engagement efforts, including serving as a primary press contact and maintaining a visible community presence.
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	This position is a full-time, primarily in-office position with occasional remote work. Town Offices are open M-F 8-5pm. This position will periodically require work outside of those hours. The Town Manager attends all Selectboard meetings.
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